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Sickle cell testing of athletes stirs discrimination fears

By Rob Stein
Washington Post Staff Writer
(Reprinted)

be better monitoring, training and
care for all athletes - a strategy that
worked for the military. That would
avoid targeting the estimated 8
percent of blacks who carry the sickle
cell trait gene, compared with about
0.2 percent of whites and 0.5 percent
of Hispanics. In 2008-09, 24.8
percent of male Division | student-
athletes and 16 percent of female
Division | student-athletes were
black, according to NCAA statistics.

“If you want to protect people, there’s
an easy way to do that: change

the training protocol for everyone,”
said Lanetta Jordan, the Sickle Cell
Disease Association of America’s
chief medical officer.

In addition, critics worry that students
who test positive for the trait and their
families will misinterpret the results
as meaning they have sickle cell
anemia, particularly if the news is

not delivered by a doctor or genetic
counselor.

“If you are going to test for sickle
cell trait, it should not be done in the
locker room by a coach,” Howell said.

But supporters argue that such
concerns are easily outweighed by
the benefits.

“There have been no known case
of any athletes being denied

participation in sport because of their
sickle trait status,” Anderson said.
“Information beats ignorance.”

Others, while raising questions about
the testing, hesitate to condemn the
program as ill-conceived.

“| see it as an experiment,” said
Lawrence C. Brody, also of the
National Human Genome Research
Institute. “It's an opportunity for us to
learn.”

Did You Know?

Diversity should be defined in the broadest sense in
order to include all the different characteristics that make
one individual different from another. Also, another
reason for making the definition all-inclusive is that it
recognizes everyone as part of the diversity that should be
valued. Improving diversity in your organization requires
accountability at the top, creating a diversity point person
and committee/task force, defining a diversity strategy,
and establishing mentorships.
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Announcements
2012 Paul G. Hearne AAPD individuals, emerging as leaders and network with national disability
: in the cross-disability civil rights leaders at the AAPD Leadership
Leadership Awards movement will each receive $10,000 Gala in Washington, DC in March
Call for Applications to help them continue their progress  2012. U.S. residents with any type of
as leaders and further connect their  disability are eligible to apply.
This year, AAPD will once again work with the national grassroots of ~ Submissions are due November 1,
recognize outstanding individuals AAPD. The recipients of the 2012 2011.
personifying leadership, advocacy, Hearne Leadership Awards will For more information or to apply visit
and dedication to and for the also have an opportunity to meet www.aapd.com/leadershipawards

disability community at large. Two

Did You Know?

Diversity training needs to begin with increasing awareness of what the concept of
diversity is and why it is important. The skill training, then, should provide the specific
information needed to create behavior changes that are required to effectively
manage and work within a diverse workforce. Then, application strategies and
support needs to be provided so that diversity awareness and skills can be applied to
improving work performance.
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